With voting results as follows:

total number of voting shares participating
at the meeting 6 819 704

votes cast out of the number of voting
shares 6 819 704

percentage of voting capital represented by
votes cast at the meeting of shareholders
90.97%

number of votes "for" the approval of the
remuneration policy 6 811 255 or 99.87%
number of votes "against" the approval of
the remuneration policy 8 599 or 0.13%

REMUNERATION POLICY FOR

“LATVIJAS BALZAMS” JSC
MANAGEMENT BOARD MEMBERS

1. The Directive (EU) 2017/828 of the
European Parliament and of the Council of
17 May 2017 as regards the encouragement
of long-term shareholder engagement sets
out the obligation, for listed companies, of

having a remuneration policy for
management board members.
2. Management  Board  members'

remuneration policy aims to increase the
corporate transparency of the joint stock
company “Latvijas balzams” (hereinafter -
the “Company”) in order to contribute the
implementation of the strategy, long-term
interests and sustainability.

3. The remuneration of Company
Management Board members (referred to as
“‘Management Board members”) in their
condition as such is based on the following
main principles:

3.1 The Remuneration shall be a sum,
which shall be paid to each Member of
the Management Board consisting of
the reward for the performance of his
Management Board member duties,
salary and other payments and it shall
be stipulated by Supervisory Board
decision, taking into account the terms
of employment agreement, if any. The
reward for performance of
Management Board member duties
shall be stipulated by Supervisory

Apstiprinata ar $adiem balsojuma
rezultatiem:

kopéjais sapulcé piedalijusos balsstiesigo
akciju skaits 6 819 704

nodoto balsu skaits atbilstoSi balsstiesigo
akciju skaitam 6 819 704

ar nodotajam balsim akcionaru sapulcé
parstaveta balsstiesigd pamatkapitala dala
90.97%

par atalgojuma politikas apstiprinasanu
nodoto "par" balsu skaits 6 811 255 jeb
99.87%

par atalgojuma politikas apstiprinaSanu
nodoto "pret" balsu skaits 8 599 jeb 0.13%

AKCIJU SABIEDRIBAS “LATVIJAS BALZAMS”
VALDES ATALGOJUMA POLITIKA

1. Eiropas Parlamenta un Padomes
Direktivas (Es) 2017/828 (2017.gada
17.maijs) attieciba uz akcionaru ilgtermina
iesaistiSanas veicinasanu noteikumi nosaka
pienakumu sabiedribam, kuru finanSu
instrumenti ir ieklauti regulétaja tirga, ieviest
atalgojumu politiku valdes locekliem.

2. Valdes loceklu atalgojuma politikas mérkis
ir palielinat akciju sabiedribas “Latvijas
balzams” (turpmak teksta — “Sabiedriba”)
korporativo parredzamibu un parskatamibu,,
lai  veicinatu  stratégijas  TstenoSanu,
ilgtermina intereses un ilgtspéju.

3. Sabiedribas valdes loceklu (tekstd —
“Valdes locekli”) atalgojums ir balstits uz
SekojoSiem pamatprincipiem:

3.1. Atatlgojums ir summa, kas ir
maksajama katram Valdes loceklim un
sastav no atlidzibas par valdes locekla
pienakumu pildisanu, darba algas un
citiem maksajumiem un tas tiek
noteikts ar Padomes [émumu, nemot
véra darba llguma noteikumus, ja tads
ir.  Atlidziba par Valdes locekla
pienakumu pildisanu tiek noteikta ar
Padomes lemumu, (teksta  —
Atlidziba). Atlidzibas mainigd dala
netiek noteikta. Valdes locekliem,



Board decision, (referred to as
Consideration). The variable part of
the Consideration is not determined.
The Consideration to the Management
Board members, which have
employment relationship with the
Company in any other position, shall
be included in salary. The right to
reclaim or defer Consideration is not
provided. In case the member of the
Management Board has an
employment or other civil relationship
with the Company, the Remuneration
shall include salary and other
payments or benefits to the
Management Board members. The
part of Remuneration arising from
employment or other civil law
relationship could vary, in case of
granting, for example, premiums,
bonuses, health insurance etc..

3.2. Remuneration shall be
constructed in such a way to
remunerate  Management  Board

members appropriately based on their
commitment, qualifications and actual
responsibility and to avoid conflicts of
interest.

3.3. By stipulating the Consideration to
Board members, the remuneration of

the Company’s employees and
management  bodies shall be
considered.

4. Prior to submission his consent to take the
concrete position in the Board, each
Management Board member shall get
acknowledged with this Remuneration policy
and shall sign agreement notification.

5. The Company does not provide share-
based Remuneration.

6. The Company does not provide for
additional pension payments to the members
of the Management Board.

7. Without prejudice to the regulations
currently in force, this remuneration policy
shall be valid during the fiscal year in which
the General Shareholders' Meeting approves
it, unless modified by the General
Shareholders' Meeting of the Company.

kuriem ir darba tiesiskas attiecibas ar
Sabiedribu  jebkura cita amats,
Atlidziba ir ietverta darba alga.
Tiesibas atprasit vai atlikt Atlidzibu
netiek paredzétas. Gadijama, ja
Valdes loceklim ir darba tiesiskas vai
citas cililtiesiskas attiecibas ar
Sabiedribu Atalgojuma ieklauj darba
algu un citus maksajumus, vai
labumus Valdes loceklim. Atalgojuma
dala, kas izriet no darbatiesiskajam vai
citam civiltiesiskajam attiecibam var
maintties, pieméram, prémiju,
piemaksu, veselibas apdroSinasanas
un tml. pieskirSanas gadijuma .

3.2. Atalgojumam ir jabat veidotam ta,
lai ir pienacigi athdzinatu Valdes

locekliem, pamatojoties uz vinu
sniegumu, kvalifikaciju un faktisko
atbildibu un izvairitos no intereSu
konfliktiem.
3.3. Nosakot Atlidzibu Valdes
locekliem, ir janem véra Sabiedribas
darbinieku un parvaldes amatu
atalgojums.

4. Pirms izsniegt Sabiedribai rakstisku

piekriSanu par konkrétd amata ienemsSanu
Valdé, ikvienam Valdes loceklim ir
jaiepazistas ar S0 Atalgojuma politiku un
japaraksta pazinojums par vienosSanos.

5. Sabiedriba nav paredzéts uz akcijam
balstits Atalgojums.

6. Sabiedriba nav paredzéti maksajumi
papildu pensijai Valdes locekliem.
7. Neskarot paslaik spéka esoSos

noteikumus, 81 atalgojuma politika ir spéka
taja finanSu gada, kura to apstiprina
pilnsapulce, ja vien Sabiedribas Akcionaru
sapulce to nav grozijusi.



8. Unless the General Shareholders' Meeting
decides otherwise, this remuneration policy
shall also be applied to any new
Management Board member joining
Management Board of the Company, for as
long as this remuneration policy for the
members of the Company's Management
Board is valid.

8. Ja vien Akcionaru sapulce nenolemj citadi,
81 atalgojuma politika tiek piemérota arl
jebkuram jaunam Valdes loceklim, kas
pievienojas Sabiedribas Valdei, kamér vien
8T atalgojuma politika ir speka.



